Apprenticeship vs. Clinical Supervision & @

Aspect

Apprenticeship

Clinical Supervision

Primary Purpose

To develop job-specific skills and
prepare for a trade or profession

To support and evaluate
practitioners’ growth in clinical roles

regulated

Context Vocational/technical careers, trades, Healthcare, mental health,
emerging sectors counseling, social work
Structure Formal, often government or industry- Formal or semi-formal, often tied to

licensure or professional ethics

Learning Method

On-the-job training + classroom
instruction

Reflective practice, observation,
feedback, case discussion

Mentor/Supervisor
Role

Skilled worker trains and evaluates
performance

Licensed clinician provides
oversight, support, and feedback

Duration Often several years with progressive Ongoing or time-bound (e.g., during
responsibility training, licensure, or employment)
Outcome Certification, credential, or journeyman | Professional development,
status competency assurance, ethical
practice
Pay Apprentices are paid employees Supervisees may be unpaid interns
or paid professionals
In Summary:

e Apprenticeship is about building practical skills for employment, typically in technical or trade

settings.

¢ Clinical supervision is about ensuring safe, ethical, and effective professional practice, typically
in human services and healthcare.

Both are developmental, but apprenticeships focus on skill mastery, while clinical supervision
emphasizes reflective practice and client care quality.
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